
Q&A: Contracts and possible risks 
 
Q: The number one employment inquiry at the ODHA concerns employment 
contracts that are presented to members by their employers. Our question back 
to members: “Do you fully understand the terms of the agreement and the 
potential risks involved”? 
 
A: A few years ago the ODHA published an article in Focus by James Heeney, 
partner with Rubin Thomlinson LLP, which discussed the issue of restrictive 
covenants in employment agreements.   
 
“Restrictive covenants are often utilized by employers to govern the employee’s 
conduct and activities during and after employment.  These provisions are 
designed to protect the employer from damage imposed by employees engaging 
in competitive business activities.  It is important to understand that, while you 
are protecting the employers’ practice, these provisions are often detrimentally 
affecting your ability to find alternative employment either while you are 
employed or after your employment ends.” 
 
It is vitally important to recognize that signing an employment agreement with 
restrictive covenants could have an impact on your current and future earnings.  
It is best to seek legal advice before you sign, not after, when you may risk being 
sued if you breach the terms of the agreement.  A lawsuit could cost you 
thousands of dollars in legal fees. 
 
One of ODHA’s member benefits is Legal-Line, a firm that provides free legal 
advice on many issues, including employment related concerns.  When 
presented with an employment contract, you should call Legal-Line.  Someone 
will answer your questions and may suggest a review of the actual contract.  
Legal-Line can refer you to an employment law specialist in your area if further 
consultation is required.  The referral is free, the appointment is not.  
 
James Heeney’s full article is available on the ODHA website, www.odha.on.ca. 
It serves as a reminder of the potential risks involved when entering into 
agreements with restrictive covenants. 


